
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  

James Pheasey  
Your summary: 
 

Often people of minority groups do not feel welcome in a place where 

they cannot see or hear themselves represented. I recognise each 

individual as important and to be accounted for. Too often voices get 

lost under the LGBT+ umbrella. I aim to facilitate your voices rather 

than speaking for or over them. 

I’ve seen the Network succeed in making the university a more 

inclusive and safe environment for everyone. I've also seen that there 

is, of course, more work to be done, and I would love to have this 

opportunity to play my part! 

 

What would you like to change? 

Focus Outward 

 Implement the Gender-Neutral Toilet policy. 

o Complete University Park 

o Aim for all campuses 

 Push for all academics and staff to have comprehensive, 

impactful training about contemporary LGBT+ issues. 

o Reviewing its current status 

o Welcoming feedback from the Network regarding its 

quality 

o Looking at the possibility of extending this to society 

presidents 



 
 

 
 
   Work with the other SU Officers. 

o Ensuring that their policies align with the values of 

inclusivity and accessibility, that we, as a community, hold 

Focus Inward 

 Bring attention to identities in the community that are often 

overlooked or misconceived 

o Building upon existing awareness campaigns (e.g. ace) 

 Ensure representation is maintained for underrepresented 

identities. 

o Possible representative committee (e.g. trans/gender 

variant rep, bi rep) allowing our ideas/plans to have 

representative critique from the drafting phase 

 Continue varied, frequent events, including (at least): 

o Pride Oceans. 

o Manchester Scene (poll to see if a second scene trip would 

be desired) 

o Cafés, with some being targeted (e.g. post-grad, ace, trans 

etc) 

o Mooch socials ( finding a bar/club in town that we can host 

at) 

What is your experience? 
 

 I am currently one of the Campaigns Officers on the Network’s 

Committee which has given me the following experience: 

o Working on, and organising, campaigns relevant to the 

LGBT+ community.  



 
 
 
 

o An in-depth knowledge of the current operations of the 

Network, and how they could be improved. 

o Contacts relevant to the running of the Network. 

 

 I have been President of Philosophy Society for the past year, 

giving me the following experience: 

o Experience dealing directly with the SU. 

o Managing budgets and funding applications. 

o Organising a committee, thus facilitating intra-committee 

communication 

Anything else? 
I’m James, a bisexual Philosophy student (he/him/they/them). In my 

time at UoN, the LGBT+ Network has played a significant role. Along 

with increasing my awareness and knowledge of the LGBT+ 

community, I have gained many good friends through it! I have seen 

the Network succeed in making the university a more inclusive, safe 

environment for everyone, and that also there is, of course, more work 

to be done. 

I see two key opportunities: 

 Extending and defending the rights of LGBT+ members in the 

institution (and society) within which we are all present. 

 Continuing to foster the relationships, skills and intersectional 

awareness within the LGBT+ community.  

Often people of minority groups, whether it be in regard to race, 

gender, or sexuality, do not feel welcome in a place where they 

cannot see or hear themselves represented. I recognise each 

individual as important and to be accounted for. Too often voices get 

lost under the LGBT+ umbrella. I aim to facilitate all voices rather than 

speaking for or over them.  

 

 


